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Family and Medical Leave Act
Family and Medical Leave (FMLA) is one of the regulations that workplaces should implement. The rule demands that both male and female workers would take uncompensated leave per year at most 12 months without the risk of losing jobs. The law is meant to help the employees balance work and family roles whenever the right reasons are given. Besides, employers have several responsibilities regarding this act.
Employers should put up a poster at a strategic place in the organization. Here the regulation should be stated, and the workers made to understand how it works (Lumpkin et al., 2019). It would, for example, be placed in the tea room where every worker visits. The aim of this is to let them know the organization values their family needs.  They also have a responsibility to offer FMLA paperwork. In some cases, an employee would provide a short notice to leave, where the materials should be given. The workers should also be informed if they qualify for the FMLA or not. Normally, it is done to ensure the employee learns if their case is to be considered by the company or the law.
Moreover, employers have the responsibility to collect medical certification from the workers. The certificate should describe the relationship between the worker and the person having severe conditions. In this process, the company should have explained the matters it considers regarding leaves. After the certification, the company needs to be given enough time to provide feedback. It means the workers should give the information fifteen days before the expected start of the leave (Arleo et al., 2018). The procedures demand excellent communication between workers and the bosses to prevent law implications that would attract punishment to either side.
Therefore, bosses should ensure FMLA is applied in organizations, by informing them about it and educating on the necessary steps to take whenever leaves are needed. As noted above, the two parties have to cooperate to avoid severe law implications.
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